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The Prairie View Standard
Vol. 31

Prairie View State College, Prairie View Branch, Hempstead, Texas, April, 1940

No. 8

FACULTY AND STUDENTS OF SUMMER TR ADES AND INDUSTRIES SHORT COURSE

To meet the increasing demands for t horou g hl y efficient Trades a nd Industrial Teachers in Texas, Prairie
View State College set up Summer Short C )urses and is trai nin g teachers to meet t hi demand. The above g roup
represents one of the everal groups of teachers taking co:irses offered. Summer, 1939.
A a re ult of t his training, the House'1old Service '!'raining program has been tandardized and diplomas are
now being is ued to tude nts graduating from this course of study. A large enrollment is expected this summer
with new units offered.
IIOUSEIIOLD E.MPLOY.MENT
TRAI I G

By .Mrs. L. E. Smith
Teacher Trainer, Industrial
Education
Doing house work for a living
full or part-time, has convinced me
that it can and does give elements of
satisfaction. These elements can be
analyzed into the following components: 1. Emotional satisfaction,
2. The opportunity for personal
growth, 3. For the use of intelligence
and initiative, and 4. The sense of
the value of the work itself. Such
an evaluation is of little or no u e
to people with no liking for this type
of service. Dorothy P. Wells points
out, that "intelligent persons will be
attracted to hou ehold employment
in greater numbers than at present."
I am convinced that household ser~
vice will be dignified and the scale
of pay will follow that of efficiency.
It is knowing her job from A to Z
that takes the individual to :he
h ad of a department, but ignorance
and the lack of initnative that nails
the individual to a $5.00 per week
job and dooms them to stay there a

llfe-time.
The first reward, we say, is emotional satisfaction, that comes from
pleasant relationships with other
people. Real happiness, and a high
degree of satisfaction is realized
through participating in little incidents of the every day lives of
people.
Emotional satisfaction comes also
from pleasing someone. Doing the
things that no one ever finds time to
do, or serving a cup of tea to your
employer in bed on some specific
occasion, these and many other
things can be done with pride, for
they atisfy.
Personal growth is our second reward in household service. It will
contribute to your personal growth.
You will learn to know, like and
understand many kinds of people.
This gives one a chance to have a
part in real living that he would
miss otherwise.
You will acquire
the ability to get to work on time
and do things that have to be done,
whether you like or want to do them.
This is quite different to many other
types of work. You will learn that
one's success or failure in life is de( Continued on page 3)

DIVISIO

OF MECHA IC ARTS

By J. J. Abernethy,
Director, Division of Mechanic Arts
The Divi ion of Mechanic Arts
offers four-year cunicula in: Building Construction, Industrial Arts
Education, Stationary Engineering,
Trade and Industrial Education.
The first two years' work is
similar for all curricula, except that
the student is allowed to select the
industrial work that has reference
and bearing on the course in which
he plans to majo1· during the last
two years.
The Division of Mechanic Arts also
offers special two-year courses in the
following trades and industries:
Auto Mechanic , Broom and Mattress Making, Carpentry and Cabinet
Making, Commercial Art, Electricity,
Laundering and Dry C 1 ea n in g,
Machine Shop Practice, Painting and
Decorating, Plumbing and Steam
Fitting, Printing and Li not y p e
Operating, Stationary Engineering,
Shoe Repair, Tailoring a nd Garment
Making.
The aims and objectives of these
(Continued on page 2)
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THE BROOM MAKING DEPARTMENT

IC ARTS-

(Continued from
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By J. R. Sadberry
This slogan was suggested by the
Occupational Opportunity Conference,
sponsored by the National Urban
League during the week of March
17-24.
At this time a great deal
was said about training for tomorrow's job, but in what direction, and
to what degree this training be given
is here to be considered. This training should be directed toward the interest and capability of the individual concerned, keeping in mind the
possibilities of the training given.
As a race, if we are to become
more economically independent it is
necessary that we become more efficient along the lines of specialization .
To successfully prepare for
this specialized interest, one should
definitely discover his special ability
and aptitude, then get as much training as possible along that particular
line.
Observation shows that in many
cases Negroes arc losing their jobs
because of the lack of specialized
training. On the other hand, many
egroes have pierced the color line
b cause of their superior creativeness.
Dr. G. W. Carver, Paul
Williams, Roland Hayes and many
other outstanding Negroes have
made outstanding contribution, which
pr o v es that if we have the
ability and if it is of the superior
type, we will secure employment of
an equitable proportion to any other
race.
Employment will come to
those who are best trained and are

capable of doing the best type of
work.
As something inspirational to
look on we may refer to the memory of two Americans whose lives
have been a source of inspration to
countless thousands through many
succc sive generations: Abraham
Lincoln and George Washington.
The experiences and example of
these men do not mean to make
more vigorous, virile, and courageous
men today wait for another
vast fore t to grow, and out of it
split rough rails for primitive fence ;
Nor does it mean that we must 1·cturn to the comparatively primitive
methods of surveying as employed
in colonial days. It doe mean, ho vever, that if the perplexing and
nerve-rendering problems of today
were attacked with the same vigor,
directne s, and determination with
which these note worthy pioneers
attacked their problems, om·s w1,;uld
be more surely and satisfactorily
settled.
Success in the manipulation of tomorrow's job depends upon prt>paration of today's you th . However,
the making of today's youth depends
upon the in piration arni guidar,CP.
of today's adult . Due to th<: possibility of the adults being emulated
by the youth, the adults ·hould ask
them elves questions of the following type: Is a well-lived and well
directed adult life of any value to
oncoming youth?
As a child did
you look upon any adult as an ideal?
If it were possible for you to begin
life over how would you do differently than you have done thus far?
A little historic observation will
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cour cs are:
1. Building Construction
The aim of this curriculum is to
give the student practical and theoretical training in architecture and
building construction in order that
he may go out and serve as a
general building contractor.
2. Industrial Art Education
The objective of this curriculum is
to prepare teachers of industrial
work and drawing for the public
chools.
3. Stationar y Engineering
The objective of this curriculum is
to give practical and theoretical
training in the fundamentals of
steam and electrical generation.
Graduate of this course will be prepared to operate a modern power
plant.
4. Trade and Industrial Education
This curriculum is designed to
meet the needs of vocational teachers. Student completing same are
qualified, under the state plan for
vocational education, for the general
continuation and trade and industrial
schools.
5. Special Two-Year Courses
Special two-year courses are offered for the benefit of two classes of
students: (1) Those who cannot
afford the time or expense of taking
a longer cour e and who desire to
apply their limited time directly to
acquiring more skill in some one indu try with a view of following it as
a trade; and (2) for the benefit of
those who are engaged in some industry but who feel the need of acqumng more kill and efficiency in
the work in which they are at present engaged.
The Division of Mechanic Arts will
admit individuals for special pro(Continued on page 6)
reveal very clearly that when a
nation begins to decay, the process
starts with the adults, not with
youth. Youth maintains its hopes
and seeks it ideals until stifled by
the odorous infection of adult society.
For tomorrow's jobs, then, let us
turn to youth where there are
myriad of men in the making, and
by the prudent utilization of these
invaluable training resources, build
a nation that shall endure.
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HOUSEHOLD EMPLOYMENT(Continued from page 1)
pendent on his ability to live with
and get along with people plus a
knowledge of some work and the
ability to drive himself. "Let your
job be your Boss." What one learns
about dealing with people, in househould service, will be of value to him
in any position obtained in life.
Intelligence and initiative is our
third reward.
Household service
gives one an opportunity to use intelligence and initiative. It is not
true that th e low intelligence
quotient of 70 is adequate for household service. Modern methods of
living, modern equipment and greater demands made on the servant today, requires a higher degree of intelligence than in former years. The
one-track mind has little, if any
place in the modern homes.
Busy
employers do not like to have to remind the employee to turn down the
flame under the bacon before answering the doorbell.
To recognize the value of being
able to exercise intelligence in employment, to learn how to improve
one's self and work, gives one a
sense of exhilaration. One of the
things that will dignify household
service will be a rigid training requirement.
The nursing profession
is highly respected because of the
training requirements, and the proficient
performances.
Admiration
will be given the household services
trade when a higher degree of tratle
pride and efficiency is acquired.
Household service is on longer to
be looked down on as a lower level
job, or as drudgery. Initiative dispels drudgery.
That not-knowinghow-to-do your job well, is becommg
a sign of laziness and indifference.
Drudgery is compulsory work, one
does not know how to do well. The
compulso1·y element of drudgery is
dispelled if the work permits the use
of initiative. My experience is that
house work does.
Hou ehold service can n o t be
thought of apart from people.
It
no one lived in the house it would
not require services. The tasks required have human value: Some one
sleeps in the beds to be made, and
eats the food prepared. And it depends on the worker's relationship
with these people whether there is
initiative, in the sense of an underly-
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ing choice of her work. The final
requisite for removing compulsion
and thereby durdgery, from one's
work is that there be between mistress and maid a relation of mutual
concession and of mutual understanding.
The fourth reward is all-important.
"The sense of the value of the wo1·k."
The wider recognition of the value
of household service should dispel
the conception that it is menial. The
household employee should realize
her skills are worthy rather than
degrading.
One writer has said,
"Employer or employee, who considers household or domestic services
as being ben ath her dignity is sordid and degrading." Whether we
agree with this writer or not, we
must agree on this one factor, "The
things we do for some one else, are
thing we would want done for us."
Following a discussion of the advantages of an occupation should include a brief summary of its disadvantages also.
Domestic services
requil"e the worker to submerge her
personality in favor of the interest
of the family group. The ~ame can
be said of many other occupations,
but this is generally done to keep the
wheel of po.ace running smoothly.
Housework is lonely at best, one only
has an opportunity of meeting a
small number of people, and shares
only their lives. One usually work:,
alone with no co-worker to share in
the doing of tasks or break the monotony of silence. There are discouraging moments when the work is unduly hard and hours long, with
little hopes of advancement in em-•
ployment or an increase in pay. But
the opportunities predominate if we
are only willing to find them. There
are emotional satisfactions, the opportunity for personal growth, for
the use of intellig:mc:i and initintivc,
and a sense that the work itself is
of human value. When these \'alm'!s
are discovered, and it is fully recognized that many young women have
found it a satisfying way to earn a
living, then perhaps the social
stigma will be dropped and household service will reach the status of
a re pected occupation; after all, the
returns to be had from househnld
service are the same as those from
other chosen occupations and are
generally what one merits.
It has
its virtues.

THE N. Y. A. HAS A BALANCED
PROGRAM
Prairie View State College cooperating with the National Youth
Administration started the year 1940
with a group of 52 girls and 54 boys
brought to the campus on January
16, from all over the state of Texas.
The group then had an orientation
period in which they were acquainted with the different departments on
the campus. The Dean of Men and
the Dean of Women spoke to the new
trainees, on Prairie View as their
new home and of the opportunity to
prepare themselves for better living.
The program has been reorganized
to give the students more practical
and definite experience along the
lines in which they will possibly be
employed. A more varied and wellround~d program is the objective
so that every part of one's personality may be developed.
The _g irls have ma~ individual
uniform blouses and skirts. Some
have made print dresses and designs
for quilts are in the process of being
made.

In the N. Y. A. Practice Cottage
where two kitchens and dining rooms
are fully equipped, each girl, must
spend thirty days learning correct
table service, how to plan meals, and
how to prepare them.
The outgoing group upon two occasions has
entertained the young men with a
party and refreshments.
During their recreation the girls
play softball, croquet, and volley
ball. Two seniors majoring in physical education have taken the recrecation hour as their class project.
The young men so far have undertaken two major projects: the complete land ·caping of the homes of
Drs. Davis and Solomon.
Each
trainee was required to take measurements, sketch and draw the plan
of landscaping them. The shrubbery,
flower seeds and grass seeds were
furnished by the occupants of the
house.
The N. Y. A. boys take active part
in the intramural program.
The
boys entered the second round of the
intramural basketball tournament
with a bye. Their first game was
against the juniors.
It was truly
a thrilling game with the N. Y. A.
victorious, after playing a five
minute extra period by a score of
20-19. This victory put them into the
finals against the faculty. Final
score faculty 26-N. Y. A. 17.
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Taken From The Reader's Digest
October, 1938

We were so poor that I had only
one year in High School, and no hope
of college. I felt handicapped, and
later my life centered in a determination to give my children every
advantage I had missed. Last year
my older boy graduated from High
School and I could have sent him to
college. I did not do it.
Why? Precisely because I want
him to have every advantage.
For years the school records of my
boys had troubled and baffled me.
They were unashamed of a low
grade, uninterested in a high one. In
vain I tried to spur them to ambition.
I lay awake nights worried by my
failure to awaken in them energy
and earnestness. I could not understand it. They had excellent minds;
they were boys to be proud of; yet
nothing they did was well done. In
their home task t hey were slipshod,
irresponsible . They never had the
deep satisfaction of doing a distasteful job thoroughly, of conquering
themselves and their work.
The young today are far happier,
healthier, more widely informed
about a vastly larger world than we
were, but they lacked a solidity of
character that we had. My boys, too,
lacked initiative. Con tantly I told
them that they must be supporting
themselves when they were 20, and
they thought this reasonable. But in
the meantime they had too litltle
money, and accepted that fact; they

did not "get out and hustle," as we
used to do. When jobs offered, they
took them, but they did not see work
that needed doing, and thus create
jobs for themselves. They did not
run under their own power. Fruitlessly I tried to prod them.
I looked at my older boy-tall,
robustly healthy, wearing warm
clothes and stout shoes; eating meat,
butter, ice cream, pie, as a matter
of course; going to movies and ball
games and the neighboring towns,
driving (not without grievance) an
aged jallopy; spending nine months
a year in school and ready to feel
him elf a victim of injustice if he
did not spend four years in college .
Anywhere else on earth a boy of his
social class would have been set to
work long ago; his clothes would
mark him as one of the lower
cla ses; he would live on bread and
chee e, with meat perhaps on a feast
day; he would not dream of owning
a car or going to coll ge.
What gave my boy such riches?
A hundred years ago Americans were
no richer than Europeans. All the
good things my boy enjoys came
from the terrific effort the older generations made to escape from privation, to get what we c!f!sperately
needed, and then what we wanted.
Was my boy prepared to carry on
that struggle?
I know now that the best of my
life was its hardship. Struggling out
of poverty developed invaluable
strength. Having conquered so much,
we know that we are stronger than
adversity. In hard times we do not
give way to des pair-we know it
for the spur it is.
When I started to school, I had
to go two miles in winter's snow. If
I did not get there, that was my
loss; if I did not thoroughly learn
my lessons, that was my di grace.
Before I reached the Fifth Reader,
there was iron in my soul.
My boy had been cheated of that
advantage. Schooling was no longer
an eagerly desired privilege ; it was
compulsory. He had to go to school,
and, being normally bright, no effort
was required to get the 16 units necessary for his High School diploma.
Why try for more units, and why
try for good grades?
He said he had to have a university degree to be an engineer. If I
couldn't send him, he couldn't go,
and then he couldn't be an engineer.
He said, discourged, "You can't get
a job at anything, nowadays."
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MECHA IC ARTS OPEN HOUSE
By Daine} Taylor

April 12, 1940 the Mechanic Arts
Division had its Annual Open House
in the lndu trial Engineering Building.
The program exceeded the previous open hou e , in the various departments. High compliments were
paid by prominent people from all
over the country.
There were ten departments that
helped put over thi . educational program.
The Tailor Shop displayed different
ways of stitching cloth and the variou uses of machines.
The Machine Shop displayed different tools and machinery parts
that were made by students.
The Carpentery Shop displayed
wonderful original designs that were
made by students.
The Printing Department demonstrated different forms of printing
and the operation of all machines.
There were many types of designs
in drawing on display in the Commerical Art D'epartment.
Mr. Franklyn Wesley, a graduate
student of the institution, and a
Mechanic Arts
Brother, demonstrated his hort wave transmitter
and many music lovers were entertained by popular recordings during
the open hou e period.
The Power Plant had many interesting features, the making of ice
and the steps through which electricity passes when being produced.
The Mechanic Arts students, with
the aid of their instructors, will try
to make Open House more educational each year.
Well, it was impossible to get a
job when I got one, in the panic of
1907. I got a jog because I would
have starved if I hadn't; I was hungry when I forced myself into an
office and created a life-saving
clerk's job at 2.50 for a seven-day
week of 12 hours' work a day, and in
spare time I taught myself to telegraph, in spite of the operators
hounding me away from the wires.
My boy was just a good stuff; the
only thing wrong was that he had
not had my advantages.
For a whole year I said to him
"If you go to college, you must go."
I tried to make him realize that a
(Continued on page 6)
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THE POST GRADUATE MEDICAL ASSEMBLY

The Fourth Annu a l Post Graduate a embly for egro phy icians in Texas conve ned at P rairie View College farch 4th-7th, 1940. T he A embly enjoyed its most s ucces ful yea r. A well bal anced t>rogram was fea t ured
presented by out tanding lecturers in the fi elds of Sy philis, Tubercul osi , and P edi atrics.
The ucce
of t hese a e mblies ha attracted natio n-w ide a tte nt ion. Simila r one have been organi zed in
California, Mi souri, and P ennsylvania usin g as a model the one at Prairie View State College.
A BRIEF H ISTORY OF
THE EGRO
RSE
Her Achievement

and Opportunities

By l\frs. Cora A. Estues,
Director of Nurse T raining School
We can not begin even a brief
history of the Negro nurse without
some mention of Harriett Tubman
who was an outstanding institutiona l
nurse during the Civil War, also a
scout and a spy for the Union Army,
one of the staunch promotors of the
underground railway system, having
assisted more than 200 slaves to escape from bondage before the Civil
War. In reading history of her life
we find her friends to be such people
as William Lloyd Garri on, John
Bl'Own, Frederick Douglass, Charles
Sumner and Governor John Andrc-w
of Mas achusetts. And though she
was not a regi tered nurse we can
not fail to appreciate her value and
wonderful contl"ibution to nursing
service.
In so far as we have been able to
find out Mary E. Mahoney was the
fir t colored graduate nurse in th is
country, finishing the New England
Hospital for women and children in
1879 which is located in Boston. She
was very successful as a private
duty nurse in and around the vicinity
of Bo ton, spending over forty years

as a nurse, spending her last days in
the ho pita) where she received he1·
traini ng.
he was past seventy years
old when she died.
The fir t schools organized for
t he training of
egro nur es were
Provident in Chicago and Dixie in
Hampton in 1891, Freedmen in 1894
and Lincoln in
ew York the year
1 98 and soon there were many hospitials for colored nur es. Just 40
years ago the first public health
n urse from the Negro group was put
to work in New York city for a two
monthi; trial and if she made good,
might be given permanent employment.
Her name was J essie C.
lee't. She made good an,d aflter
worki ng nine year , and was about
to resign to marry a Mr. Scales, but
asked to remain long enough to train
her successor. So well did those pioneer nurses work t hat today there
are over one thousand colored nurses
employed in N w York City a lone.
In many localities the white doctors objected to schools of n ursing
for colored girls as t hey felt there
would be no place for them to work
after their graduation and only by
thefr perseverance and strength of
character did these early hard working and elf sacrificing women make
the grad uate nurse a lasting reality.
It is small wonder that the book writ( Continued on page 7)

WHAT PRAIRifE VIEW
GRA D ATE NURSES
ARE DOI G

By A. IC Smith, D. D. S.
It is an interesting story to fol1ow
up the graduates of the Nurse Training School of Prairie View State College and see where they are and
what they are doing.
The graduation of the presen t
senior class of the Nur e Training
School in May will be the twentyfir t class to h ave finished. The
first class to graduate was the class
of 1920 with membership of three.
These members were Miss Ella
P. Barker, now living in Oklahoma,
Miss Lillian Summers of Navasota,
and Mi Martha Rockmore now Mrs.
John H. Williams of Hempstead,
Texas.
The first graduate of Prairie
View State College
urse Training
School to take the examination of
the Texa
tate Board of ur e Examiner was Miss Princess Alexander of the la s of '21. She set a
precedent for nurses who followed
by pas ing the Board with a general
average of 84 per cent. After her
graduation Mi s Alexander worked
for several years at Prairie View

(Continued on page 6)
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(Continued from page 5)
StaJte College Hospital where she
served in the capacity of Assi tant
H ad
urse and Supervisor of the
Operating Room. In 1930, Miss
Alexander accepted a position on the
staff of Wheatly Provident Hospital,
Kansas City, Mo.
At the present
time she is still at this hospital serving in the capacity of Superintendent of the Hospital.
It was not possible to obtain any
information on members of the
classes of '22, '23, and '24 as records of classes finishing before
1929 were de troyed in the fire
which burned the hospital September
26, 1928. It was possible to find information concerning the Class of
'25. This cla s is 1·epresented here
by Miss Sedelia Wilson who upon
her graduation went to Bellevue
Hospital in New York and did a
year work.
After her work at
Bellevue she took the course in
Public Health Nursing at the University of Virginia. Since completion
of that course she has been employed
by the Texas State Department of
Health. The city of Houston has employed two members of this class,
Miss Eulalia Barfi Id and Miss
Melvina Ransom. Another member
of this class, Mrs. Laura E. Brown
sp nt three summers at the University of Michigan doing graduate
work. Mrs. Brown is now employed
as nurse with the Houston Tuberculosis Assiciation.
For the Class of '27 we find Miss
(Continued on page 7)

(Continu d from page 4)
man must get what he wants by his
own efforts. lie graduated, and I
aid, "All right, now go to college,
if you can."
It was cruel. But the more atrocious cruelty that we inflict upon
our children is in depriving them of
hardship, in keeping them helpless
in school until they must go into the
battle of living without experience
of it. I would not give my boy four
years more of that weakening protection. If his life is to be any good
at all, he must be a fighter, conquering himself and his circumstances.
A man must compel his world to
give him what he wants. Men always have done this; refusing to be
licked, they have created everything
valuable that we have.
"I guess I'll have to get a job,"
he said uncertainly.
"I gues you will," I said.
He left home to look for one. For
97 days I did not hear a word from
him. Times were getting harder. He
had no special skill, no experience.
I did not know where he was, and I
kn w his few dollars must be gone.
At last a telegram came from a
remoi town: "Am radio expert in
largest garag here. Chose this town
because it had no radio expert. Company bought me tools and equipment.
Doing well and intend to go to univ rsity next year. Love."

April, 1940
ME HA IC ARTS(Continued from page 2)
grams of study upon approval of
the Principal and D'irector.
hori cour es in Mechanical Drawing, Hou e Drawing, Plumbing, Auto
M chanic , and Painting will be
organized upon the receipt of five
applications in each branch. These
courses will be considered extension
work, and are primarily for persons
of mature age.
Admission to the Division of
Mechanic Art has the following requir ments:
In order to pursue the courses leading to a degree the student must
sati fy the same entrance requirements a are prescribed for entrance
to the freshman college class.
In order to enter as a special student the applicant must be at least
ixteen years of age, must have completed the seventh grade, and in all
cases admission must be approved by
the Principal.
One hundred and twenty-eight
seme ter hours of work must be completed as outlined in the course of
study for the divi ion before the
degree of Bachelor of Science is
grnnted.
On satisfactory completion of the
first two year's work the student is
granted a certificate in the industry
taken.
Noie:For further information address:
J. J. Abernethy, Director
Divi ion of Mechanic Arts
Prnirie View State College
Prairie View, Texas

was no radio expert when he left
me, but I do not doubt that he is a
good one now. I learned typing the
ame way, on pure bluff and nerve,
having got a t legrapher's job that
I could not hold without typing,
and I do not doubt that he will get
his university degree. He has an advantage now, more valuable, I think,
than any that money could buy; nobody is giving him what he wants,
he is getting what he wants. He is
running under his own power.
There is all the difference in the
world between sending a boy to college and helping a boy who will
work to get to college. Youth today
has all the character that we had;
let them u e it, make them use it,
and neces ity may make them more
unconquerable than we were. At the
How he did it I do not know. He very least, it will make men of them.
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(Continued from page 5)
ten by Mi s Ada B. Thomas, R. N.,
from which much information has
been secured, is called the Pathfinders . When we think of women
like Miss Ludie Andrews, R. N., who
for ten years made a beaten path
to the Georgia State Board of Nur e
Examiners door to ask for registration of colored nurses in the state of
Georgia, only to be turned down each
time and finally when she was becoming di couraged she succeeded in
her undertaking.
It took the chaos of the World
War in 1917 to bring about admi sion
to the American Red Cross Nursing
Service for the colored graduate
nurse.
The terrible Influenza epidemic made the demand for nurses
so great the government was glad of
their service and they were glad of
the opportunity to enroll, thus another step in achievement by the
Negro nurse.
In the year 1907 l\Iiss Martha
Franklin, R. N., sent out over 1500
letters and through her untiring efforts a committee was formed to
work out plans for a colored nurses
organization. Many of her letters
were never an wered but on August
25, 1908 with fifty two nurses present the first national meeting of
colored graduate nurses was held.
It was a nice meeting, with one exception: a couple of practical nurses
had come a long way and were
greatly upset when informed 'that
they could not become members.
From this meeting the
ational
Association of Colored Graduate
Nurses was organized and has now
a membership of near 3000, with
offices in Radio ity at 50 West 50th
Street, New York City, where all the
national offices of the white organizations pertaining lo nurses have
their offices.
The
ational Association of Colored Graduate Nurses ha
come
from the volunteer service of a few
interested nurses to having a full
time paid executive secretary with a
full time stenographer. They also
edit a national news bulletin which
has the news from all parts of the
country of interest to the colored
nurses including a student nurses'
section. Also each year for the last
four years a gold medal has been
given to the most outstanding colored nurse from a standpoint of her
contribution to the nursing world.
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Mrs. A. B. Thomas received the medal fir t as all felt she was worthy of
great honor having written the Pathfinder , our national nurses' hymn
and
erved in so many executive
position , and each year it has been
giv n to some worthy nurse fo1· her
valuable service rendered. The second nurse to receive the medal was
Miss anny L. Kemp of Philadelphia,
a member of the first graduating
cla s from Freedmen's Ho pita] and
a pioneer in lhe public health nursing service.
\Ve could go on and on telling of
lhe past achievements but what of
the future. True there are still many
avenues not open to the colored
nurses, there are slill paths to make
and gates to crash and sooner or
later we hope to see the nurse of
today stand shoulder to shoulder
with the other group and the great
secret path to this is Preparedness.
Many opportunities are open to the
prepared nurse.
To mention Health Teachers, Public Health, Laboratory Work, School
Tur e, i but a few of the fields open
today, it is only a matter of time
until the governm nt is going to need
thou ands of public health nurses.
Let u meet the challenge by being
ready and prepared when the call
com s.
The better thinking people are daily
becoming more broad minded where
the Negro is concerned. Just two
month ago the ational Association
of olored Graduate Nurses was
placed in the official directory of the
American Journal of Nursing, the
most well known nursing magazine
publi hed after ignoring the request
from the colored nurses for years.
GRAD ATE

RSES-

(Continued from page 6)
Ethel Dawson serving as school nurse
in Tyler, Texas.
Many of the graduates of the
ur e Training School are found
working at various hospitals within
the late a well as outside of it.
At Jeffer on Davis Hospital in Housston we find working there as nurses
Miss Annie Mae Lewis, '31, Miss
Illma Lewi , '34, Miss Maryland
Pope, '31, Mrs. Adia Ray Scallion,
'32, Mrs.
arlie Kilpatrick Collins,
'36, and Miss Eula M. Herndon, '33.
Truly it can be said that graduates
of the
urse Training School have
been scattered by the four winds to
all sections of the United States.
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At Langston University in Oklahoma
we find Miss Bogie Lee Chatham,
'33, serving as school nurse.
Miss
Hattie Maude Williams, '33 is a
member of the nursing staff of
Homer G. Phillips Hospital, St.
Louis, Mo. Miss Ben Etta Perkins,
'37, is employed at the Wheatly Provident Hospital of Kansas City, Mo.
We are represented in Detroit by
Miss Daisie B. Ragsdale, '35, at the
Edith K. Thomas Memorial Hospital.
It is quite a jump from Detroit to
New York City, however, we have
representatives there in the persons
of Miss I. J. Wormley, '34 and Mrs.
A. L. Grissom, '37 who are at Sea
View Hospital, Staten Island.
In
Louisiana, Miss Ernestine Haynes,
'37 is employed at the Tubeculosis
Hospital at Cooley, and Miss M. I.
ampbell, '36 is a member of the
Flint Goodrich nursing staff, New
Orlean .
For a final round up we return to
the state of Texas and find Miss
Prinzola McFraland, '31 and Miss
Cornie Rhoden, '31 at the State
Tuberculosis Sanitorium for Negroes,
Kerrville. Miss Litte Jones, '37 and
Harriet Parker, '37 are at the Baylor Ho pita!, Dallas, Miss Beatrice
Thomas, '38 is at the Roberts Clinic,
Austin, Miss Mabel Harris, '38 works
with P. W. A. project in Beaumont,
Miss Inez D. Han-is, '38 is located
at the Camp
ormal and Industrial
Ho piltal, Longview.
Many of the graduates have married and are listed as homemakers.
ome of them are not listed under
their married names because these
names were not known. The symbol
(*) indicates this fact.
Mrs. Mable Latson Johnson, '33,
Houston, Texa ; Mrs. Carrie Mosby
Bowen, '33, Brenham, Texas; Mrs.
Burnett Wheeler Washington, '33,
olorado Spring , Colo.; *Miss Alzuma Dawson, '35, Galveston, Texas;
*Miss Zelma Atkins, '33, Dallas,
Texa ; *Miss Edna Thomas, '37
Houston, Texas; Mrs. Lucinda Trower Gr en, '35, Houston, Texas; Mrs.
Ernestine Sheffield Prater, '35, Houston, Texas; *Miss Helen Mouton,
'36, Port Arthur, Texas; *Miss Octaavia Pickett, '35, Dallas, Texas;
*Miss Mertha Lee Davis, '37, San
Angelo, Texa ; *Miss Sallie Goree,
'35, California; Mrs. Luberdia Spencer White, '33, California;
*Miss
Pinkie Wilson, '30, Temple, Texas.
At Prairie View Hospital, the
Alma Mater, we find Miss Mattie
(Continued on page 8)
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ontinued from last is ue)
Training School
A. The Training School is divided
into the Elementary and High School
Departments.
.
B. The Elementary Department 1s
divided into three divi ions: Primary
Department (kindergarten, 1st grnde
2nd. grade); Intermediate Department (3rd., 4th ., and 5th. grades);
Upper Elementary Department (6th.
and 7th. grade ). Over each of these
departments is a upervisor.
. .
C. The principal of the trarn1~g
chool has developed a teacher training handbook.
The Ro enwald Fund constructed
the training school, a isted in developing the li brary and granted fellowship to in tructors. All movements lead ing to the development
of the teacher training program have
been helped by this fund.
The State Department of Education and all of its divisions have
generously aided Prairie View in the
development of its program . The
Education Conference during the
eleven years of its existence has received unstinted support. In recent
years teacher training conferences
have been held by the department.
Required Ex1>eriences Leading
To Certification
The college offers no teaching certificates; all the e are issued by the
Texas State Department of Education. The State issues thirteen (13)
certificates based on college credit.
These req uire from one to four years
of college work for issuance. Eight
of th se certificates are general and
five are special in nature. General
certificates are issued with respect
to levels of school work as elementary or secondary, while special certificates are issued with respect to
a given subject to be taught. There
are at presrnt 14 fields in which
pecial certificates are issued; namely, ki"ftdergarten, agriculture, domestic arts, domestic science, commercial
ubjects, public school drawing, expression, manual training, physical
training, public school music, vocal
mu ic, in trumental music, industrial
training, and foreign languages.
Six seme ter hours of English and
three to six semester hours in American Government are required for all
Texas teacher certificates; the type
and amount of education and con-

centration vary according to the certificate sought. All special certificate require credit in special methods of teaching the subject in
which cei-tification is sought. The requirements for t his certificate are a
degree from a State approved fouryear college, 24 emestcr hours in
education including three (3) semester hours of practice teaching and
12 eme ter hours in secondary education. The lowest type of general
certificate is the Two-Year High
chool which requires the completion
of 30 semester hours including six
hours in education plus the English
and Con titutional History requirements. Special certificates range
from the Special Permanent downward to the Special Three-Year.
These certificates vary only in the
amount of credit required in the special subject. Practically all graduates
of Prairie View tate College qualify for the High School Permanent
Certificate while completing their requirements for degrees; and the
same is true with regard to other
general certificates. By jud icious selection of coUt· c students may qualify for certificates at the end of the
sophomore, junior and senior years.
GRAD ATE

RSES-

(Continued from page 7)
Watson, '32 as
ight Supervisor,
Mi s E . E. Griffin, '33, Dietitian,
Miss Velma Yovnne Land, '38 Surgical Supervi or, Mrs Daisie B.
Bryant, '38 Medical Supervisor.
Wherever the graduates of the
urse Training School are found the

HRYSLER CORPORATIO
SHOWS MOVIE HERE

By Cli fford Hughes
During the fir t week in April, we
were entertained with an excellent
movie, presented through the A. C.
Burton Co., Hou ton, Tex. by the
Chry ler Corporation.
Among the representatives for the
A. C. Burton Company and the
Chrysler orporation were l\Iessers.
R. V. Baines, Factory ervice representative of Detroit Michigan; J . O.
Holder, assi tant whole ale manager
of A. C. Burton Company, distributor in outh Texas for Chrysler and
Plymouth automobiles; L. C. Pryor,
Field Superintendent, C. I. T. Corporation Chicago, Illinois; W. S.
Hauck, Chi·ysler and Plymouth dealer, Hempstead, Texas, and D. II.
S m i th, whole ale manager for
A.
Burton Company, Houston,
Texa.
During their visit on the campus,
Mr. Baines met an engineering cla s
which was composed of thirty (30)
student
and ten (10) in tructors.
Mr. Baines di cussed "Floating Power," "Fluid Di·ive," a wonderful improvements for the
hrysler car,
..Over Drive" and " ur4~r Finish"
along with other engineering features
of the Chrysler and Plymouth Cars.
The engineering cla s and instructors wish to expres their thanks to
lhe A. C. Burton Co., and Chrysler
Corp. for an enjoyable evening.
work they are doing compares favorably with that of the graduates of
other schools.

